
Piute County School District 
One-Time Performance –Based Compensation Plan 

 
A. Which employees are eligible for the performance-based compensation? 
 All certified and classified employees may participate. 
 
B. What are the criteria for awarding the performance-based compensation?  
 Three lines of evidence will be used. (one and two are required) 
  1. Assessment  
  2. Professionalism ie: prompt, appropriate dress, positive attitude, etc.  
  3. Goal and measure of their choice.  
   All goals and assessments will be agreed upon by the employee and 
   his/her  supervisor. 
   
C. What are the instruments or assessments that may be used to measure or evaluate          

performance?  
 Teachers will use student achievement measures such as pre and post-tests, teacher 
 developed criterion reference  tests, State CRT’s and other teacher developed 
 assessments depending on subject areas. 
 Classified employees will be assessed using satisfaction surveys. 
 
D. What amount of performance-based compensation may be awarded? 
 Employees will meet all criteria and be eligible for an equal portion of funds or they 
 will not be eligible. 
 Classified and certified employees will be eligible for the same amount based on FTE.  
  Full time employee will be eligible for the full amount and one half time  
  employees will be eligible for one half of the full amount. 
 
E. Will the performance-based compensation be based on individual, team, or school-based 

performance, or a combination of these? 
 The compensation will be based primarily on an individual basis, but small group 
 compensation is optional depending on selected goals and measures.  
 
Participation is optional. In order to participate an employee may not be on probation, or 
violate procedure or policy. All participates understand this is one-time money. 
 
 


